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When Does Innocence Become Ignorance?
Teaching Children to Embrace Diversity
by Becky Nickell, PWA

I

am the mother of an exuberant, unfiltered preschooler. Every day I’m
astounded by the information he picks up from conversations and news
broadcasts that I assumed he was not paying attention to or thought would
go over his head. Throughout the 2016 presidential campaign and election,
there has been a lot of highly charged discussion around him regarding race,
nationality, religion, sexuality, gender, disability and social status.

I am responsible for helping my son develop an awareness of sensitive subjects and to help build a foundation of compassion towards others. At some
point, innocence may become ignorance, and I want my child to have the
tools to navigate the world in an informed and conscientious manner.
So where to begin? I don’t pretend to have all the answers, but I have found
some resources to get started.
Continued on page 2

Email the PWDC at:
pwdiversity@ci.eugene.or.us

Kids learn about Fall Festivals at Eugene Public Library
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Teaching Children continued from page 1

Tips for Raising
Diversity-Smart Kids
Inspired by an article from The Children’s
Trust website (linked below):

Multicultural Family Programs at Eugene Public Library

Resource 1: Eugene Public Library—
		
More than just books

• Talk about and model respectful behavior
towards all people
• Challenge intolerance, and explain why it is
unacceptable

If you need help finding information and culture, the
Eugene Public Library (EPL) is the place to start. Not
only does the library have tons of books, movies and
digital resources, but the staff are incredibly helpful
and can direct you to what you need. EPL has a huge
range of materials related to teaching families about
diversity, from parenting books to young adult literature to picture books to children’s non-fiction. And
don’t overlook the children’s language center, which
offers books, music and movies in languages from
Arabic to Yiddish.

• Seize teachable moments and let real life
experiences inspire discussion
• Praise kind, respectful and empathetic
behavior
• Be open to curiosity, and answer children’s
questions about differences among people
• Talk about your family heritage and culture
and encourage positive self-concept

There are also multicultural programs for families
all year round, such as Storytime in Spanish, Sensory
Storytime, and a variety of music, dance and craft activities. Check out the EPL calendar to see what’s happening this month: http://www.eugene-or.gov/130/
Eugene-Public-Library
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• Lead by example by having a diverse circle
of friends and acquaintances
• Expose children to different cultures through
foods, festivals and fun activities
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Resource 2: Books for Introducing Diversity Topics to Little Ones
These books, and many more like them, can all be
found at the Eugene Public Library. The summaries
below are excerpts from the library catalog.
One World, One Day by Barbara Kerley
This beautiful photo book follows the course of one
day in our world. Sunrise to sunset is captured in the
essential things we all do daily, wherever we live in the
world, and in the different ways we do them. The first
meal of the day will take on a whole new dimension
for American kids as an American pancake breakfast
is contrasted with porridge in North Korea and churros
in Spain.
Happy in Our Skin by Fran Manushkin
A delightfully rhythmic read-aloud text with bright,
bustling art in this joyful exploration of the new skin
of babyhood. More than skin deep, this rhyming paean to diversity offers readers an array of families of all
colors and orientations, living and loving one another
in a vibrant city setting.
Same, Same, but Different by Jenny Sue Kostecki-Shaw
Pen pals Elliott and Kailash discover that even though
they live in different countries—America and India—
they both love to climb trees, own pets, and ride
school buses.
Whoever You Are by Mem Fox
Despite the differences between people around the
world, there are similarities that join us together, such
as pain, joy, and love.

Over the Moon: an Adoption Tale by Karen Katz
A loving couple dream of a baby born far away and
know that this is the baby they have been waiting to
adopt.
The Don’t-Give-Up Kid and Learning Differences by
Jeanne Gehret
As Alex becomes aware of his different learning style,
he realizes his hero Thomas Edison had similar problems and works with his teachers and parents to solve
them.
My Brother Charlie by Holly Robinson Peete
A girl tells what it is like living with her twin brother
who has autism and sometimes finds it hard to communicate with words, but who, in most ways, is just
like any other boy.
In God’s Name by Sandy Eisenberg Sasso
Describes how people have given God different names
according to their own experience, and thought that
their name was the only true one, and suggests that
all these names are part of the truth.
Girls Hold Up This World by Jada Pinkett Smith
Relates how girls are unique individuals, possessing
self-esteem and discipline, and able to work with other
girls to make the world a better place.

More Booklists
A Question of Balance: Disability in Children’s and
Young Adult Books from Around the World
http://mirrorswindowsdoors.org/wp/a-question-ofbalance

I’m Like You, You’re Like Me by Cindy Gainer
Illustrations and simple text explore ways in which
children are alike and some ways they may be different.
For Pete’s Sake by Ellen Stoll Walsh
Pete, an alligator who thinks that he is a flamingo,
worries when he begins to notice the differences between him and his flamingo friends.
Families by Shelley Rotner
Big or small, similar or different-looking, there are all
kinds of families. Some have one parent, some have
two, and many include extended family. This inclusive
look at many varieties of families will help young readers see beyond their own immediate experiences.

How to Choose the Best Multicultural Books: Get 50
great book recommendations, plus advice from top
educators, writers, and illustrators on how to spot
literature that transcends stereotypes.
http://www.scholastic.com/teachers/article/howchoose-best-multicultural-books

Thank you to the Eugene Public Library Youth Services
staff for helping me research this book list.

The Family Book by Todd Parr
Represents a variety of families, some big and some
small, some with only one parent and some with two
moms or dads, some quiet and some noisy, but all
alike in some ways and special no matter what.

Continued on page 10
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How the Role of First Lady Has Contributed to Diversity
in Shaping American Culture
by Casey Boatman, PWAir
By 1865, the unspoken role of the president’s spouse
evolved into one that contributes to a cause or platform, and often, these platforms shape American
culture. As President Obama’s second and final term
comes to a close, here is a look back on Michelle
Obama’s impact on her role as first lady and how
her actions helped shape diversity in our culture for
generations to come.
Michelle Obama firsts as first lady. Aside from the
fact that Michelle Obama is the first African-American
first lady in U.S. history, she is immensely popular
among all segments of the population and respected
around the world for her leadership with preventing
childhood obesity, support for military families and
her efforts to inspire young people across America
to take charge of their future by completing their
education past high school. As a Global Diversity
List, Top 50 diversity figures in public life recipient,
Michelle Obama is a role model for women and
minorities, an advocate for poverty awareness, and
a campaigner against HIV/AIDS. She has publicly
supported gay marriage equality, and supported
Democratic policies such as the repeal of ‘Don’t Ask
Don’t Tell’ in the armed forces. Employment law,
gender identity and renewed efforts to fight HIV
are hallmarks of her humanitarian brand of politics.
(www.globaldiversitylist.com)
The Siena College Research Institute collaborated
with C-SPAN and The White House Historical Association to conduct its fifth comprehensive study of the
First Ladies of the United States.

First Lady Michelle Obama
Photo courtesy of whitehouse.gov

According to a press release from the Siena Research
Institute at Sienna College and C-Span, for the fifth
time in thirty-two years, Eleanor Roosevelt receives
the top spot in the Siena College Expert Survey of
American First Ladies released in 2014. Historians
and scholars once again saw Mrs. Roosevelt best
exemplifying the ten characteristics of a First Lady.
Abigail Adams finished second, Jacqueline Kennedy
was again in the third spot, Dolley Madison moved
into fourth position (from 6th), and Michelle Obama
enters the survey and assumes fifth moving Hillary
Clinton down to sixth. Lady Bird Johnson, Betty Ford,
Martha Washington and Rosalynn Carter rounded out
the top ten.

“We are all good people who are openhearted. And willing to listen. And
while we might not change each other’s
mind, we always walk away reminded
when it comes to what really matters,
when it comes to our hopes and dreams
for our children, we’re just not all that
different. And I want you to remember
that it’s that part of us as Americans, it is
that piece of us that is in all of us.”

Kaleidoscope
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First Lady continued

What makes a good first lady? Eleanor Roosevelt
was ranked at the top in six of the categories: Background, Value to the Country, Leadership, Being her
own Woman, Accomplishments and Courage. Abigail
Adams was top rated in Integrity and Value to the
President while Jacqueline Kennedy was the number
one pick on Being a White House Steward and Public
Image, according to the study.
What has our current first lady said about diversity? Michelle Obama spoke to City College of New York
graduates, nearly 4,000 of them, at their commencement ceremony in June 2016, her last commencement
address as first lady.
“Just look around. Look at who you are. Look at where
we’re gathered today. You represent more than 150
nationalities. You speak more than 100 different
languages. You represent just about every possible
background—every color and culture, every faith and
walk of life. And you’ve taken so many different paths
to this moment,” Obama said.

First Lady Michelle Obama with a young visitor
Photo courtesy of whitehouse.gov

In an article in Variety magazine on August 23, 2016,
Obama called for more diversity in TV and movies and
says it is “critical” for people to understand each other. According to Variety, Obama said she is a product
of “pop culture” and the shows she grew up watching
shaped who she is and why it’s important that there’s
more diversity in entertainment.
“For so many people, television and movies may be
the only way they understand people who aren’t like
them,” Obama said. “And when I come across many
little black girls who come up to me over the course
of this 7½ years with tears in their eyes, and they say:
‘Thank you for being a role model for me. I don’t see
educated black women on TV, and the fact that you’re
first lady validates who I am.”
Perhaps Obama’s latest comments on diversity and
hope were spoken at a campaign event at Wake Forest University (WFU) on October 30, 2016. “Do not let
yourself get tired or frustrated or discouraged by the
negativity of this election,” she said. “This has been a
draining election. But I urge you to please, please, be
encouraged. You know I want our young people to be
encouraged. Because we still live in the greatest country on earth. We do. And I have never felt more hopeful about the future and our young people deserve
that. Be encouraged.”
She continued, “Our neighbors are decent folks,” she
said. “We are all good people who are open-hearted.

First Lady and “Let’s Move!” participants
Official White House Photo by Amanda Lucidon,
courtesy of letsmove.gov

And willing to listen. And while we might not change
each other’s mind, we always walk away reminded
when it comes to what really matters, when it comes
to our hopes and dreams for our children, we’re just
not all that different. And I want you to remember that
it’s that part of us as Americans, it is that piece of us
that is in all of us.”
As Americans survive a political election cycle filled
with negative rhetoric and comments aimed at dividing us as people, rather than celebrating our differences, we can all agree that the example Michelle
Obama has set for the next first lady, or first man, is
admirable.
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A New Training Series: Diversity Snapshots

Show up and ask great questions.
Show up with a friend.
But definitely, show up!

by Patrick Cox, PWE

A

t times, it seems diversity is more art than
science. It’s a real challenge to contextualize
such a broad concept into our everyday life.
But as employees of the City of Eugene, there is one
particular element of diversity that is rock solid: we
are required to obtain diversity training every year.
And that makes a lot of sense. It’s a simple, measurable way to ensure that we are “practicing what
we preach” and that we keep up with our changing
world.
In light of this simple requirement, and a strong
desire to make diversity interesting and relevant, the
Public Works Diversity Committee rolled out a brand
new series of trainings called Diversity Snapshots.
A Diversity Snapshot is a one hour training focused
on a particular diversity topic. They will be offered
once a quarter and the location will rotate amongst
Public Works locations. Attend at least two Snapshots
in a year and you meet the diversity training requirements for that year.
The first ever Diversity Snapshot was held on September 28 and was called “Focus on Veterans”. Over 80

Kaleidoscope

people attended the first Diversity Snapshot at the
Roosevelt yard. Two guest speakers, both veterans,
came and shared their story of life in the military,
and life back home. The first speaker was Master Sergeant Travis Hargitt. Travis served in the US Air Force
for 21 years with a specialty in Explosive Ordnance
Disposal (bomb squad). The second speaker was Specialist Jamie Broady, who served six years in the Army
National Guard.
Travis and Jamie shared radically different stories
and perspectives on their time in the military. Travis met several U.S. Presidents on the various occasions that he was assigned to the White House. Jamie
bravely stood her ground when faced with blatant
sexual harassment in boot camp. They were asked
great questions by the audience. More stories were
shared by the audience themselves. No one left that
event without learning something interesting.
The next Diversity Snapshot will be Focus on Homeless Youth. Two speakers will come share their
stories. It will be held on December 15th in the Lyle
Room of the Wells Fargo Building at 99 E Broadway.
Show up and listen. Show up and ask great questions. Show up with a friend. But definitely, show up!
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Too Sweet, Or Too Shrill? The Double Bind For Women
by Kelly Darnell, POS

O

ur culture has long expected that women will
be kind, and leaders will be authoritative. So
what’s a female leader to do when she confronts these conflicting stereotypes?

manager joining a company. Sometimes volunteers
are told the manager is a man, other times they’re
told it’s a woman. “When the person was presented
as a high powered person, who was very ambitious,
we found that the person was seen as much more
unlikable when it was a woman than when it was a
man,” she says. In these studies, the high-powered
male and female manager are described in identical
terms, down to the letter. The only difference is that
one is said to be a man, and the other is said to be a
woman.

Below are excerpts from a recent NPR story on how
leaders are perceived based on gender:
‘“The female gender role is based on the stereotype
that women are nice and kind and compassionate,”
says social psychologist Alice Eagly. By contrast,
she says, “in a leadership role, one is expected to
take charge and sometimes at least to demonstrate
toughness, make tough decisions, be very assertive
in bringing an organization forward, sometimes fire
people for cause, etc.”
So what’s a woman to do? Be nice and kind and
friendly, as our gender stereotypes about women
require? Or be tough and decisive, as our stereotypes
about leadership demand? To be one is to be seen as
nice, but weak. To be the other is to be seen as competent, but unlikable.
When we look at a female leader who appears incompetent or shrill, how do we know if we are seeing reality, or just seeing the world through the lens of our
own unconscious biases?
That’s where researchers like Madeline Heilman come
in. She’s a psychology professor at New York University who focuses on gender stereotypes and bias,
particularly when it comes to leadership. In one study,
Heilman asked volunteers to evaluate a high-powered

Heilman says that the double bind arises because
our minds are trying to align our stereotypes about
men and women, with our stereotypes about leadership. “We have conceptions of these jobs and these
positions and what is required to do them well, and
there’s a lack of fit between how we see women and
what these positions require,” she says. The biases
Heilman describes aren’t just held by men. They’re
held by both sexes, which explains why many female
leaders encounter derision and suspicion from men
and women. “We have very strong feelings about how
men and women are, and that leads to this dislike
when they go over the line, when they tread where
they are not supposed to be.”
To listen to the full story visit:
http://www.npr.org/2016/10/18/498309357

...the double bind arises because
our minds are trying to align
our stereotypes about men and
women, with our stereotypes
about leadership.
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Co-Worker’s Corner — It’s About Us!
An Introduction to the Public Works Diversity Committee
Tracy Walsh
Hometown: Grants Pass, Oregon
College: Southern Oregon University
Major: Office Administration
Professional Ambitions: Be the best Human

Resource Generalist EVER!
My biggest adventures: Swimming with the turtles

in Maui.
This always brings a smile to my face: My grandson

Lincoln.
Game I love to play: Gribbage
Something very few people know about me: I have

an identical twin sister.
“Getaway” place: Winchester Bay, Oregon
Person I would like to have dinner with: My

husband
Athlete or Team I enjoy watching: Seattle Seahawks

Tracy with her “Glamper”

My dream job is: Travel Agent
My most prized possession: Pictures of my dad
Activity I like to do in or around Oregon: Glamping
Musical Artist or group: Luke Bryan
My teammates describe me as: Ultimate

cheerleader!!

Kaleidoscope
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Co-Worker’s Corner — It’s About Us!
An Introduction to the Public Works Diversity Committee
Mary Hamilton
Hometown: Eugene, Oregon
College: Lane Community College
Major: Accounting
Professional Ambitions: CPA- then a more construc-

tion focused profession.
My biggest adventures: Hot Air Balloon ride for my

birthday!
This always brings a smile to my face: Spending time

with my grandkids.
Game love to play: Scrabble
Something very few people know about me: I purchased the home I grew up in and live there now.
“Getaway” place: Cascade mountains or anywhere

that’s sunny!
Person I would like to have dinner with: Bette Midler
Athlete or Team I enjoy watching: College Football –

Go Ducks!
My dream job is: Anything that involves being of

service and helping others.
My most prized possession: Brass bell that be-

Mary at Gold Lake Sno-Park.

longed to my grandmother. I would get to ring it
and let grandpa know when it was time for dinner.
Activity I like to do in or around Oregon: Hiking,
cross country skiing, backpacking, going to the
beach.
Hobbies: Crafty things like sewing, beading, mo-

saic projects and outdoor activities such as camping and hiking.
Musical Artist or group: Adele
My teammates describe me as: Dependable and

helpful.
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Teaching Children continued from page 3

Resource 3: Go Ahead and Google It—
Articles to Start With
How to Teach Children to Embrace Diversity
https://www.thechildrenstrust.org/index.php/parents/
news/newsletters/916
Talking to Our Children About Racism & Diversity
http://www.civilrights.org/publications/reports/
talking_to_our_children/
Mexican Folkloric Dance at Eugene Public Library

Safe Community
Resolution

PWDC MISSION STATEMENT
The City of Eugene Public Works Department is committed
to fostering understanding, communication and respect

by Becky Nickell, PWA

among all members in the department.

O

so that we capitalize on the strengths emanating from our

We believe in a department that is accepting of everyone

n November 14th, the City Council unanimously passed Resolution No. 5174. It is
described as:

differences.
By drawing on our individual strengths, we believe we can
create an optimum and respectful workplace, one that can
attract and retain a diverse workforce, allowing us to serve

A resolution declaring the City of Eugene’s commitment to being a welcoming, inclusive, and safe
community for everyone

the community from which we come more effectively.
We believe that an inclusive diversity program is pivotal
to reaching our professional potential, both individually and

This resolution is timely, following an emotional
and polarizing presidential election, and just a
few weeks before International Human Rights Day.
Personally, I find it comforting to live in a community that values inclusiveness and that honors our
neighbors’ and visitors’ individuality. This exemplifies what I love about Eugene and why this city is
my adopted home.

collectively.
GOAL

The goal of the PW Diversity Committee is to promote a

workplace free of harassment and discrimination. We recognize
and respect diverse viewpoints, cultures, and life experiences.

In alignment with City Council’s goal of creating
a safe and welcoming community, we are firm in
our resolve to ensure that all people residing in,
visiting and passing through the City of Eugene
are safe. We choose to be a leader in promoting
human rights and social justice and equity, public
safety and social well-being.
Read the full text here:

THIS IS YOUR NEWSLETTER!
If you have an experience, event or perspective that
you feel would provide insight into our diverse world
that you’d like to share with others, please send it to
pwdiversity@ci.eugene.or.us.

Resolution No. 5174

Article ideas are also encouraged.
Thanks!
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What’s Going On
Please join us for International

HUMAN
RIGHTS DAY!
Human Rights Day is December 10, but we
will mark the occasion on:
Wednesday, December 7th
6:00 pm at the Atrium, 10th and Olive
Doors will open at 5:30 pm
Please join Mayor Kitty Piercy and members
of the Eugene City Council, Eugene Human
Rights Commission and the public in an
engaging evening of human rights successes
and issues we currently face.
Music provided by Cross Currents.
Refreshments provided.

City of Eugene, Office of Human Rights & Neighborhood Involvement 541-682-5177

Fall 2016
11

Kaleidoscope

